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SAIE DLRIVING

"I never saw him!" is the most common excuse heard after a collision. Was the
other vehicle invisible? Virtually all collisions involve inattention on the part of one
PAY or both drivers. Inattention can involve many things, some of which are daydream-
ATTENTION ing, distractions, sleepiness, fatigue, "highway hypnosis," talking, etc. So, remem-
ber to PAY ATTENTION fo the road, your driving, and what's going on around you.

Without a doubt, seat belts are the most significant safety device ever invented.
Seat belts do several things for you. They provide impact protection, they absorb crash
forces, and they keep you from being thrown out of the vehicle. Modern vehicles are
built with "crumple zones," and seat belts are an integral part of the system. The belts
hold you in place while the vehicle collapses around your “safe" zone. Belts help keep you
in your place, in control, and better able to avoid a crash.

When we assume our driving "duties," one of the most important is that we be responsi-
ble for our actions and the results of those actions. In almost every case, a driver in-
volved in a collision had an opportunity o avoid the collision—even when the other driver
was responsible for the errors that led to the collision. Officers will fell you that a very
il common "excuse" heard after a collision is, "I never saw him!" Why? Quite often, it's be-
cause they were not paying attention to their surroundings and situation - and many
times, that inattention was because the driver was distracted. To be a safe and responsi-
ble driver, it's important to recognize this and make constant efforts to avoid getting
distracted.

Driving safely is all about attitude. In fact, all I can really teach you is atti-
tude. Think about it—if you've been driving for a while, you know most all the
rules—OK, so maybe you do need a refresher occasionally—and you know how to CH“.L OUT!
drive "defensively." You may not think you do—but you do. You learn by surviv-
ing to drive another day. What we often lose sight of are the dangers of driv-
ing—it is such a normal part of our lives that we don't consciously think about
how dangerous it really is. Thinking about this occasionally is a good thing.

Did you know...you will no longer turn in flexible spending account ON CALL BEEPER WEEKEND:
claim forms to the accounting window? Our new plan through RD

Drenkow allows you to submit claim forms any day of the month by
mail or fax. You will be reimbursed within 2 business days. If you
would like to fax your claims and receipts, there are instructions
posted in the copy room at the central office. For those with the
debit card, make sure you are checking your account online to see if
there are any payments pending. Contact Emily Hodgin in Human
Resources or customer service at RD Drenkow (319-352-1623) with
questions.

Labor Day ---Open anyone inter-
ested can pick up (You will get
holiday pay on top of carrying the
beeper)

9/4...Erica Craig, Diana Flaig
9/11..Michelle Moore, Lydia Kubik
9/18..Alan Long, Jack Seals
9/25...Maida Sekic, Linda Kjeld



http://www.roadtripamerica.com/DefensiveDriving/Rule01.htm
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MISSION STATEMENT: EPI makes a positive difference in the lives of people with
disabilities, families, and children as they live and work in the community.
VALUES: Stewardship—Teamwork—Integrity—Quality

Above & Beyond
I was working at the Deery Center CHOICE and Ruth Saulsbury and I were scheduled to go volunteer at
Irving Elementary School. I followed Ruth since I was not sure where the school was. At the stop sign
outside of Spicolis on the intersection of University, Ruth stopped her car, got out and started looking
through her trunk and pulled out an umbrella. It was raining outside. Ruth headed towards the bus bench.
There was a single mother holding a baby and she had three other kids with her, all under the age of 10 or
11. They didn't speak very much English and were trying to get to Chicago. They didn’t have the bus
schedule and were just waiting in the rain hoping the bus comes. Ruth gave them her personal umbrella
so they could hide out from the rain while they waited. This was the most amazing and touching thing I
have ever seen anyone do. I would have never had the courage to do what Ruth did. She is an amazing
woman and she represents what our company is all about. She deserves to be recognized for this amazing
act of kindness. -Thank you- Maida Sekic

2 Years of Service g

Roberta (Bobbie) Schmidt will be celebrating her 10" anniversary with EPI on September 22™! In 1999, Bobbie
started at the Waterloo CHOICE Program, but within a couple of weeks, a position at the Cedar Falls site became open,
and she transferred. At that time, Bobbie also provided hourly support with a couple individuals through Supported Em-
ployment, as they cleaned offices for Cedar Valley in downtown Waterloo. After two years at the CHOICE Program,
Bobbie decided to work in the hourly world full time, and she provided Respite and SCL services to many individuals
living on their own.

Last December, the CHOICE Program welcomed Bobbie back, as she was promoted to Site Coordinator. In her new
position, Bobbie supervises staff and supports individuals at CHOICE as well as some who receive SCL, Respite and
CDAC services. Bobbie also continues to provide hourly support to one person served, as a special request from the
guardian. Bobbie has built positive relationships with numerous individuals within EPI. Many individuals and staff con-
tinue to visit with Bobbie at Spicollis and at CHOICE. In her spare time, Bobbie is a very dedicated Black Hawk Hockey
fan — if you need to know names, positions, hometowns or most any other information about the team, just ask Bobbie!
The next time you see Bobbie, whether it is at a hockey
gratulations on her 10 year anniversary with EPI. .

Thank you, Bobbie, for all of your hard work and commitment to those you support!! Lynette Miller

Audrey Frost began her employment with EPI on September 29, 2004. She started working at Edgemont where she
demonstrated quality service to those we support for 3 years. Audrey later transferred to Thompson Transition Center
as a Community Living Counselor, and then to W. 4™ as a Supported Living Staff and soon after became the Lead Staff
there. Audrey takes initiative to complete her job responsibilities and often goes above and beyond. Audrey recently
transitioned into a part time aide position at W. 4" and is now a Night Attendant there. She has been dedicated to the
individuals at W. 4™ for several years and is a great member of the W. 4" team. Please join me in congratulating Aud-
rey for all of her hard work and dedication to the people she supports and her commitment to the agency these past 5
years! Thank you, Audrey for all you do! Jannelle Price

Cody Shedd began his employment with EPI in 2002 at Emerson. He was a Supported Living Staff and stayed with

EPI for a couple of years, until he left to attend college in Alaska. He returned in September of 2004 and worked at TLC
Brown as a Community Living Counselor and worked in the
son as our Night Attendant. Cody has proven to be a valuable employee time and time again. He is dedicated to en-
hancing the lives of those he supports by providing support and assistance on an individualized basis. Cody routinely
encourages the people he supports to be as independent and self motivated as possible. Please join me in congratu-
lating Cody for all of his hard work and dedication to the people he supports and his commitment to EPI for the past 5
years! Thank you, Cody for all you do! Jannelle Price

g



2 Years of Service ﬁ

Please join me in congratulating Kathy McDonell on 15 years of service with EPI. Kathy is rec-
ognized for her dedicati on t éleraduoeacyafar thapeople ieceimi s si o
ing EPI services is her motivation for expecting the best from all agency employees. One employee

you’' I'l find always making time for persons served
heading special projects is Kathy. Her tenure at EPI clearly demonstrates her commitment to per-
sons with disabilities an dKathgbegahlepemplaymebtfourheg f ut ur

with the agency on August 10, 1994 as a Support Coordinator. She received a promotion to Pro-
gram Services on June 1, 2002, and then became a Program Director in the October 2005 reorgani-
zation. I n al | positions, you’'ll find several exampl e:
ity. Those personality characteristics paired with her leadership skills makes her a very valuable
member of the Community Services Team!

Susan Seehase

Around five years ago MariLynn Pierce was looking for a meaningful professional pursuit as she
contemplated retirement from her 34 year career as a Social Work Supervisor at the Department of
Human Services. At about that same time Joanne Lane was proceeding with her plans to retire as

director of EPI’'s Children and Family Services pr
cated to helping children and families. Fortunately for EPI - and children, families and child care pro-
viders in our region, t hese needs intersected and

Family Services. Children and Family services consists of an array of programs in the twenty county
area of Northeast lowa that are dedicated to supporting the provision of child care, early childhood
education, training and support for child care providers, and a number of related services.
In conversation with MariLynn her passionate commitment to children quickly becomes obvious.
She has the unique ability to be a big-picture thinker. Child Care Resource and Referral is an inte-
grated system of services, working in cooperation with numerous funders and other service organi-
zations, which have to work together systemically. Not only does MariLynn understand this, she has
a clear vision of how all the pieces fit together so that children and families might benefit. MariLynn
is thoughtful and deliberate in her leadership, management, and communications, always working to
assure that needs are understood and that people are valued. She is a clear communicator and is
always a voice of reason no matter how stressful the situation.
MariLynn is an active volunteer in her church - Central Christian Church - this year acting as the
Moderator of the Church Board. She has moved in the last year after being flooded out of her home
on San Souci Island in June of 2008. Throughout this incredible and traumatic inconvenience |
never heard MariLynn complain; instead she always focused on others who might be struggling or
hurting — that is just the type of person she is. We are fortunate to have MariLynn as a co-worker.
Please join me in congratulating her on her 5 year anniversary with EPI.

Chris Sparks

Megan Henning has been with EPI for 5 consecutive years. During her time with us, Megan has
held different job positions, always excelling with what has been asked of her. In November 2002,
Megan accepted a position as a service coordinator in the RCF program where she stayed until re-
signing from the agency in February 2004. At this time, Megan decided to explore opportunities at
the Mental Health Institute in Independence where she began working as a Youth Services Worker.
Although Megan states she enjoyed her time at MHI, she quickly realized that her passion was work-
ing at EPI. In September 2004, she returned to EPI, again working as a site coordinator in the RCF
program. In September 2005, Megan accepted the position as the Employment Services Manger,
where she has been ever since. Thank you, Megan, for sharing your genuine passion for the em-
ployment program, your dedication to persons served and your service to EPI.

Bonnie Kipper



7
7
7
/
7
7
7
s
/

. NEW EMPLOYEES
Q& September Birthdays Q&
Gwen Lewis..........ccccoveeeevennne. 1 Community Living
Samantha Mefford.................. 1 Wendy Brunko
Q%\ Haley Gilbertson ...................... 2 Q%\ Sonci Kingery
Jeff Gross.......oeveeeeeennnns 2 Theresa Rochford
Q& Jolene Switzer.............co....... 3 Q& Madeline Wheeler
Julie Loonan............ccccovvvennenes 5 Delorse Wright A—
Q%\ Joy Dralle ..o, 6 Q%\
Mearlon Wise...............couu....... 7 Central Office
Q& Laurie Youngblood.................... 8 Q& Pam Hinders
Rachel Zeien...............ccuuue..... 8
Q%\ Amanda Mochal........................ 8 Q%\
Q%\ Emily Sundt ..o 8 Q%\
............................................... |
Wendy Brunko.................c........ 8 IREMEMBER: We are NO longer signing up ;
Q& Millie Moore............ccovrureeunnes 9 Q& lor attending CPR/First Aid at the Red i
Tori Boelman..........ccccouvcvueneee. 9 | Cross. We have switched to American |
Q%\ Mary HolMeS ...oooeoevoeeerere 9  Heart Association and will only be offering |
Brittney Rieger......................... 9 :T'”G‘"ings in house. Please see Jodie in HR |
Q& Connie Lewis..........cccccoovueruennnn. 13 Q& with questions. !
e 1
Rich DAy .....cccovoeuvererieirieines 13
Q%& Charlene Sliger................c....... 13 x
Qx Joyce Cameron............ccceuenee. 14 Qx EPT TRANSPORTATION DEPARTMENT
Lisa J thlson .............................. 15 Vehicle repair for all EPT employees and
x\ Brandi Ba I.ar'd ........................... 15 Q%& their family members.
STGCY LeWiS ...ooeeeeeeeeeeeeeene, 15 FULL service fClCi“Ty.
x Mlee\/ Green........ceeeeeenn. 16 x Open 5am_5pm Monday-—Fr-iday
Lora TUPY ...ccoeveeeereeeeees 16 Hourly rate: $41.50
Q& Jennifer Schwenneker .......... 16 Q& Parts at cost
Casey Fruchtenicht................. 17
x Kelli Case........cooooucvoccccccccererene 18 x Call for an appointment: 20l Q A
Daniel Frost .........ccccovvevnennee. 19 235-9058 or 291-6967 I
Q& Kate Wiseman ..........cccooevceeennee. 20 Q& Ask for Ron, Rick, or Gary
Q&\ Audrey Pratt ... 22 Q&\
Pamela Williams ....................... 24 . .
NOwW t dit cards!ll
Q& Kim Bumgardner ...................... 25 Q& accepting credit car
Stephanie Colton..................... 28 With the approval of Robin Wachal, EPT's
x Pamela Cr'afT ............................. 29 x Business Director ASSOCiGTe, r-epair-s Of
Darlene Martin ............ccc........ 30 over $100 may be paid over a 3-month pe-
Q%& Hilary Schmidt........cccccooveeevee. Q%& riod with no interest.



